Six-Star Organisation Survey

Comparison Tables

May 2017 - May 2020
Number of Employees: 2,254
Genders: All
Ages: All
Subgroups: All
Employment Length: All
Level of Employment: All
Employment Status: All
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Mood
High (4.0 +)
Med-High (3.5-3.9)
Low-Med (3.0-3.4)
Low (< 3.0)

Resilience
High (4.0 +)
Med-High (3.5-3.9)
Low-Med (3.0-3.4)
Low (< 3.0)

Engagement
High (4.0 +)
Med-High (3.5-3.9)
Low-Med (3.0-3.4)
Low (< 3.0)

Communication
High (4.0 +)
Med-High (3.5-3.9)
Low-Med (3.0-3.4)
Low (< 3.0)

Relaxation
High (4.0 +)
Med-High (3.5-3.9)
Low-Med (3.0-3.4)
Low (< 3.0)

Positivity
High (4.0 +)
Med-High (3.5-3.9)
Low-Med (3.0-3.4)
Low (< 3.0)

sixstar

School staff (May 2017-May 2020)
n=2,254 from 27 schools

Organisation score details as percentages for each sub-category.
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Six-Star Wellbeing surveys provide general wellbeing information to your organisation. Our surveys are NOT a diagnostic tool. They are informational only. Our surveys are summaries of individually self-reported
data based on the past four weeks and should not be used as a definitive assessment or screening of an organisation's overall wellbeing or performance in any specific individual sub-category. Participation in the
survey is voluntary. Any information contained in a survey is intended for the organisation to use only as a guide to group wellbeing. The information in any survey reports are intended for the Administrator. The
Administrator should be familiar with wellbeing concepts. When interpreting survey information there are no right or wrong responses. Information should be considered in the context of a organisation, or groups’,
overall experience and supported by further investigation, targeted assessments or specific professional advice. Six-Star Wellbeing and any of its personnel (including employees and contractors) are not

responsible for the administration, use of and interpretation of survey data.
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